T4



Blackwell Cases in Human Resource and Change Management, John Storey, Wiley, 1996,
0631197524, 9780631197522, 371 pages. Containing 26 entirely new cases from a wide range of
countries, Blackwell Cases in Human Resource and Change Management vividly captures the
crucial contemporary issues and trends in HR and strategic change management. Drawing on
in-depth research by leading authorities in the field, each case, accompanied by analyses and lists
of further readings, offers real life illustrations of modern theory and practice and includes pertinent
discussion questions for students. In addition to all of the 'core' areas of resourcing, developing, IR,
and equal opportunities, there is also coverage of process engineering, mergers and acquisitions,
ways of limiting the need for redundancies and insight into how managers can learn to enact
strategic change. Blackwell Cases in Human Resource and Change Management is intended for
undergraduate and postgraduate students of HRM and change management..

Managing a changing workforce achieving outstanding service with today's employees, Bob Losyk,
1996, Business & Economics, 210 pages. Ethnic diversity, older workers, greater numbers of female
workers, the education gap, "Generation X" workers and changing values are all creating new
challenges for business ....

Personnel in Practice , Donald Currie, Jul 7, 1997, Business & Economics, 328 pages. Training.

The Strategic Managing of Human Resources , John W. Leopold, Lynette Harris, Tony J. Watson,
2005, Business & Economics, 545 pages. "' The approach taken by these authors adds something
new to the existing market. There is a good balance between theory and concepts on one hand and
practical applications and ....

Change Management What You Need to Know for It Operations Management, Michael Johnson,
Apr 30, 2011, , 88 pages. Change Management is an IT Service Management discipline.The
objective of Change Management in this context is to ensure that standardized methods and
procedures are used for ....

The Second Industrial Divide Possibilities for Prosperity, Michael J. Piore, 1984, Business &
Economics, 355 pages. Two MacArthur Prize Fellows argue that to get out of its current economic
crisis industry should abandon its attachment to standardized mass production for a system of
flexible ....

Human Resource Management , Derek Torrington, Laura Hall, Stephen Taylor, Jan 1, 2005,
Business & Economics, 810 pages. Drawing on the latest research, this classic text provides a
thorough coverage of all the main areas of human resource management practice. The book is
written from a practical ....

Cases in human resource management , Steven Austin Stovall, May 2, 2006, Business &
Economics, 128 pages. .

Human Resource Management in Japan Changes and Uncertainties : a New Human Resource
Management System Fitting to the Global Economy, Philippe Debroux, 2003, Business &
Economics, 253 pages. Demonstrating a high level of insight, this expert analysis of the
characteristics and advantages of Japanese human resource management describes the current
situation, the ....

Change Management Vis--Vis Human Resource Management , Kumari V.K. Shyni, Jan 1, 2005,
Organizational change, 344 pages. Contents: Introduction, Review of Literature, Change
Management and its Implications on Human Resource Management, Profile of Sample Units,
Analysis of Survey Results ....

Human Resource Management, 11/e , Dessler, Varkkey, , , . .

Industrial relations cost-effective strategies, Chris Brewster, Stephen Connock, 1985, , 172 pages. .



Organization A Guide To Problems and Practice, John Child, 1984, Business & Economics, 306
pages. This textbook provides a clear and readable introduction to the subject. It deals with
organizational design, its contribution to performance, and the problems and issues ....

Human Resource Management A Contemporary Approach, Julie Beardwell, Tim Claydon, Jan 1,
2007, Business & Economics, 694 pages. The expert authors of this leading text present a thorough
introduction to HRM by exploring a variety of perspectives, styles and arguments. It takes a rigorous,
critical ....

People in Organisations An Active Learning Approach, Kevin Gallagher, Jul 7, 1997, Business &
Economics, 659 pages. People in Organisations looks at the subject in the light of its sociological
significance and deals with management theory, social structure as well as issues of leadership ....

A Handbook of Human Resource Management Practice , Michael Armstrong, 2003, Business &
Economics, 979 pages. This ninth edition of the best-selling Handbook of Human Resource
Management Practice has been fully updated to take account of the latest developments in HRM.
Entailing every ....

Strategic Human Resource Development , Jim Grieves, Feb 18, 2003, Business & Economics, 210
pages. By challenging the reactive, prescriptive and formulaic theories of late 20th century change
management, Strategic Human Resource Development seeks to draw the boundaries for a ....
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